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Research on The Evolution of Enterprise Organization Form:

From the Era of Industrial Economy to the Era of Intelligent Economy
LI Hai4ian' > LI Yan'
(1. Institute of Industrial Economics of CASS Beijing 100836 China;

2. Research Center for Management Science and Innovation Development of CASS Beijing 100836 China)
Abstract: It’s a basic consensus that the enterprise form and the time change have a strong correspondence. Only “keep up
with The Times” and “in The Times” can enterprises survive and develop. This paper takes the enterprise organizational
form since the founding of new China as the research object and divides its reform into four stages of evolution. (D)the
traditional enterprise form whose essence is entity organization produces linear function system divisional system and
matrix system on the premise of maximizing internal resource allocation efficiency; @the new enterprise form which is
essentially a virtual organization has produced insourcing enterprises outsourcing enterprises crowdsourcing enterprises and
“leather” enterprises on the premise of maximizing the utilization of external resources and capabilities; (3)the modern
enterprise form whose essence is intelligent organization has produced platform enterprises and modular enterprises under
the background that subversive reform has become the new normal; @the future enterprise form its essence is symbiotic
organization the ecological enterprise and the individualized enterprise are not only the inevitable orientation of intelligent
organization but also the basic form of symbiotic organization. Finally it comes to the conclusion that every major
technological revolution in history will break through some constraints and bottlenecks in the organizational paradigm and
form a new organizational paradigm enterprises should follow closely the “problems of The Times” brought by each

3

technological development place themselves in the “times” and build the time organization.

According to the classical theory the organizational form of the enterprise as a means for the enterprise to achieve its
goals is affected by various factors inside and outside the enterprise. This paper believes that technological development has
become the fundamental driving force for the transformation of organizational forms by reducing the market transaction costs
of enterprises adjusting the internal and external resource allocation schemes and determining the “era problems” faced by
enterprises in each historical stage. That is to say the revolution of information technology leads to the change of enterprise
organizational form every emerging enterprise form in history is the result of technological development and enterprise
organizational form keeps emerging with technological development without end. Therefore when the modern enterprise form
changes the organizational form of the past from the four aspects of value creation source value creation subject value
creation mode and value realization mode and pushes the organizational organization form evolution to the landmark
subversive stage the organizational form of the enterprise continues to evolve as the intelligent technology enters the
acceleration development stage further explored the symbiotic organization. This means that platform-based enterprises and
modular enterprises have further evolved into ecological enterprises and individualized enterprises ecological enterprises and
individualized enterprises are not only the inevitable orientation of intelligent organizations but also the basic forms of
symbiotic organizations. In comparison with the help of “new technology groups” ecological enterprises implement platform—
based operations while individualized enterprises implement network-based operations they all continues to evolve towards
“needs—centered”  “rise of individual valué’  “symbiotic development” and “self-organization”. In short in the evolution
of the organizational form of the enterprise the organizational form of the former enterprise is the premise and foundation of
the organizational form of the latter enterprise and the organizational form of the latter enterprise is the breakthrough and
development of the organizational form of the former enterprise. In other words the latter is not a negation of the former but
the latter is inclusive covers the former and surpasses the former.

Key Words: entity organization; virtual organization; intelligent organization; symbiotic organization
JEL Classification: 122 M00 D02
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